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Chair’s Foreword 
I am delighted to present our report for the 2025-2026 period. 

I would like to start by thanking the members of the committee for their continued contributions, both 
collectively and individually, as they endeavour to improve the quality of life and tackle inequalities for 
women and girls in our city.  Services across Edinburgh, both statutory and third sector, face significantly 
increased demand in a difficult funding environment.  Despite these challenges they continue to support 
and respond effectively to the needs of those who have endured significant trauma and serious violence 
and abuse.  In addition, all partners continue to contribute their time and energy to ensuring an effective 
multi-agency response and continuing improvement through the ESEC and its subgroups.  

I would also like to pay tribute to our our Lead Officer, Angela Voulgari, who in addition to many other tasks, 
ably ensures that the work of the committee is co-ordinated, taken forward and reported upon.   

Our report this year highlights the hard work co-ordinated and carried out by the ESEC. The oversight of, 
and direct involvement in, two key multi agency responses to domestic abuse, the Multi-Agency Risk 
Assessment Conference (MARAC) and the Domestic Abuse Local Action Group (DALAG) continue.  
Partners from the Council, Edinburgh Women’s Aid and Police Scotland lead on MARAC governance and 
implementation, supporting safety for women at high risk of serious harm or murder; and the same 
partners work together in early intervention through the DALAG.  We also join with Police Scotland multi 
agency initiatives along with NHS colleagues through the Disclosure Scheme for Domestic Abuse Scotland 
(DSDAS) and Multi-Agency Tasking and Coordination (MATAC).  These partnerships decide when an 
individual’s previous domestic abuse should be disclosed to a new partner (DSDAS) and work to tackle the 
behaviour of high tariff perpetrators who have targeted multiple partners (MATAC).  Together these multi 
agency groups support improved safety for women and children in Edinburgh.  The strong links between the 
partners supports safety in relationships at all stages.  

This year has seen an extremely successful 16-days of activism against men’s violence against women. 
More than 1700  individuals in Edinburgh attended training, webinars and/or Bookbug sessions on the 
theme of ‘Abuse and Violence in the lives of Children and Young People’. 

This year we have further developed our work tackling commercial sexual exploitation with the 
development of the Edinburgh Begonia Accord.  This group aims to co-ordinate policy and practice 
improvements in Edinburgh to support those affected by Commercial Sexual Exploitation (CSE) and to 
challenge men’s demand for the CSE of women and girls.   

We continued our strategic work, influencing local and national policy across all areas of VAWG, and the 
impact of this work is reflected throughout this report. 

 

Linda Rodgers 

CEO, Edinburgh Women’s Aid 

ESEC Chair 
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Introduction: The Equally Safe Edinburgh Committee 

Structure 
The Equally Safe Edinburgh Committee (ESEC) is a partnership between organisations and 
services which work together to implement the Equally Safe Strategy across Edinburgh. We 
strive to make sure services are always learning about how best to support and protect women 
and girls from abuse, violence and inequality. We provide public information on how to uphold 
the rights of women and girls.  

ESEC members include senior staff from the City of Edinburgh Council, Police Scotland, and 
the following organisations: 

• Edinburgh Rape Crisis 
• Edinburgh Women’s Aid 
• Shakti Women's Aid  
• Children 1st 
• Sacro 
• Foursquare 

 

 
• Victim Support Scotland 
• Feniks 
• Beira’s Place 
• The Multicultural Family Base 
• Sikh Sanjog 

The Equally Safe Edinburgh Committee reports to the Chief Officers’ Group on a Quarterly and 
annual basis. 

The Vision and Aim of Equally Safe 
Equally Safe envisions “A strong and flourishing Scotland where all individuals are equally safe 
and respected, and where women and girls live free from all forms of violence, abuse and 
exploitation – and the attitudes that help perpetuate it”. Its aim is “to work collaboratively with 
key partners in the public, private and third sectors to prevent and eradicate all forms of violence 
against women and girls”. 

Equally Safe Priorities 
The Equally Safe Strategy has four clear priorities for Scotland: 

I. Scottish society embraces equality and mutual respect and rejects all forms of violence 
against women and girls 

II. Women and girls thrive as equal citizens – socially, culturally, economically and politically 
III. Interventions are early and effective, preventing violence and maximising the safety and 

wellbeing of women, children and young people 
IV. Men desist from all forms of violence against women and girls, and perpetrators of such 

violence receive a robust and effective response. 

Equally Safe uses ‘Violence Against Women and Girls’ (VAWG) to describe “violent and abusive 
behaviour directed at women and girls because they are women and girls. It is behaviour which 
is carried out predominantly by men. It is an abuse of power and stems from systemic, deep-
rooted women’s inequality. VAWG limits women’s and girls’ freedom and potential and is a 
fundamental violation of human rights” (p.10)  

 

https://www.edinburgh.gov.uk/children-families/equally-safe-edinburgh-committee
https://www.gov.scot/policies/violence-against-women-and-girls/equally-safe-strategy/
https://www.ercc.scot/
https://www.edinwomensaid.co.uk/
https://shaktiedinburgh.co.uk/
https://www.children1st.org.uk/
https://www.sacro.org.uk/
https://www.foursquare.org.uk/
https://www.foursquare.org.uk/
https://victimsupport.scot/
https://feniks.org.uk/
https://beirasplace.org.uk/
https://www.mcfb.org.uk/
https://www.sikhsanjog.com/
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Definitions of Violence Against Women and Girls 
According to Equally Safe, Violence Against Women and Girls includes the actual and threat of: 

• Physical, sexual, psychological, emotional, and financial abuse occurring in the family, 
within the general community and in institutions, in both physical and digital spaces and 
places  

• domestic abuse/coercive controlling behaviours, stalking, rape, incest, sexual 
harassment, bullying, and intimidation 

• commercial sexual exploitation (CSE), including prostitution, lap dancing, stripping, 
pornography  

• human trafficking, including for the purposes of domestic servitude, sexual exploitation 
and child criminal exploitation, which may include gangs and organised criminal 
networks 

• child abuse occurring within family settings, including domestic abuse, and sexual 
abuse by male family members including siblings 

• child sexual abuse and exploitation including the production and sharing of indecent 
images of children 

• honour-based abuse, including forced marriages, female genital mutilation (FGM), 
dowry abuse and ‘honour based’ coercive control and killings. 

This is not an exhaustive list of what constitutes VAWG. Rather, it is the wording of the Equally 
Safe Strategy’s definitions of VAWG (p.11). The definition also includes any kind of childhood 
sexual abuse, adult entertainment activities, and any kind of ‘honour’-related violence. 

Boys and men can also experience domestic abuse, sexual abuse, and exploitation, although 
the experience of domestic abuse is strongly gendered – more than 4 in 5 incidents involve a 
male perpetrator and female victim and is often characterised by repeat victimisation. That is 
why the Equally Safe strategy also references and covers all children and young people. 

Governance Arrangements 
The ESEC is one of three inter-agency public protection committees reporting directly to the 
Chief Officers’ Group. Reports include activities undertaken by subgroups and short life working 
groups under the direct oversight of ESEC.  
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Primary Roles and Responsibilities of the ESEC 
The primary roles and responsibilities of the Committee are to: 
 
a. deliver on the aims and priorities of Equally Safe in Edinburgh 

 
b. promote a culture of joint working amongst all organisations and individuals involved in 

violence against women issues, equalities work, education (through the life-course), 
violence prevention/early intervention as well as any organisation that can support the aims 
and priorities of Equally Safe 
 

c. prepare strategic assessments and action plans for violence against women at time 
intervals agreed as appropriate by the committee, an annual business plan and an annual 
report on the work of the Partnership for consideration and approval by the Chief Officers’ 
Group and thereafter the constituent organisations represented on the Partnership 
 

d. report to the Chief Officers Group on performance and key activities on a quarterly and 
annual basis 
 

e. contribute to the development of public protection campaigns; promote the work of 
agencies involved in issues regarding all aspects of violence against women; and provide 
advice and information on access to services  

 
f. develop, implement and review regularly a learning and development strategy together with 

the Edinburgh Adult Support and Protection Committee and the Edinburgh Child Protection 
Committee 

 
g. share best practice and learning with other violence against women inter-agency groups 

and partnerships and manage any cross-boundary issues; and 
 

h. promote continuous improvement of work in respect of gender equality and violence 
against women through the use of: 

 

▪ development, publication and dissemination of policies, procedures and protocols 
(within and across agencies) 
 

▪ development of management information systems 
 

▪ development, implementation and review of inter-agency quality assurance 
mechanisms (including preparation for integrated inspections); and 
 

▪ the promotion of good practice. 
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ESEC Key Activities in 2025-2026 
ESEC Performance, 2025-2026 
The infographics below represent the adults and children supported by ESEC partners in the last 
financial year, the issues they presented with, as well as the referral sources for the year. 

The people we supported and the issues we addressed 
In 2025-2026, ESEC partners supported a total of 4,003 adults (aged 18+) in Edinburgh. Of 
those… 

• 3,948 were women  
• 1,000 were from ethnic minority backgrounds 
• 8 were men 
• 31 were trans women 
• 16 were non-binary and 
• 3 were trans men. 

Issues affecting adults supported: 
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Children Supported by ESEC Partners 

 

 

Referral Sources: 
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Case Studies 

  

Jodie* accessed Edinburgh Rape Crisis after a recent 
rape abroad. Counselling helped Jodie realise that she 
was not to blame, and to look at coping strategies, 
grounding and reorientation techniques to help her 
deal with intense feelings of terror and overwhelm. 

With support, she was able to reconnect with 
healthcare services, reduce reliance on unhealthy 
coping mechanisms, strengthen relationships with 
family and friends and take part in new activities that 
enhanced her wellbeing. 

L is from Pakistan accessed Bright 
Choices support after leaving a forced 
marriage and abuse within her family. 
Bright Choices offered 1-to-1 support and 
access to the Creative Nurture Group. 
She subsequently started studying at 
college and volunteering. She is steadily 
gaining confidence and has now been 
referred to counselling as she expressed 
an interest in taking this next step. 

A’s partner was not assessed as suitable for the Caledonian Programme Requirement; however, 4 
safety sessions were offered to her. Over a 3-month period, these sessions provided a space for ‘A’ to 
talk about the stress and anxiety of her ex-partners ongoing behaviour. Safety plans included reporting 
harassment to Police, raising issues through the Civil Court and engaging with her worker and her GP. 
She was also signposted to Edinburgh Women’s Aid and ‘You, My Sister’. A reported feeling reassured 
about having a dedicated space to talk through her experiences. Although she is not ready to access 
other supports at the moment, she finds it helpful to have contact information for the future. 

‘S’ is a 56-year-old gay man in a 14-year 
relationship where he was financial and sexually 
abused by his partner who forced him to have 
sex with strangers. ‘S’ was afraid he would lose 
his home if he left and he was suffering from 
extreme anxiety and depression. 

FearFree completed a DASH RIC with an 
Individual Safety Support plan (ISSP), which 
showed what needed to be addressed and who 
was responsible to address these needs within a 
time frame. We helped S to access his GP for 
help with anxiety and signposted him to a legal 
aid solicitor to assist him in reclaiming money 
owed to him by his abusive ex-partner. We also 
supported S emotionally, with consistent, 
regular compassion-focused therapy to help his 
confidence. 

‘S’ now has silver housing priority rating to 
enable him to move away from his ex-partner. 
FearFree will support ‘S’ in court when the case 
for financial compensation against his ex-partner 
is heard, while emotional support and 
Compassion-Focused Therapy continue. 

‘G’ is 21 years old and the oldest of 6 children 
who grew up in an abusive home, which has 
been the cause of multiple suicide attempts. 
‘G’ is diagnosed with autism and ADHD. 
Childhood trauma, including (potential) sexual 
abuse from her father, have left ‘G’ with no 
independent living and decision-making skills 
and emotional dysregulation. 

‘G’ feels that she depends on others for 
validation and struggles to assess risk in 
relationships. She has been in a financially, 
emotionally and sexually abusive intimate 
relationship while she is often sexually 
exploited by male ‘friends’ and has described 
grooming by significantly older men. 

The Lunar service* supports ‘G with building 
healthy relationships, boundaries and access 
to sexual health services. She was referred to 
the Edinburgh MARAC to address high levels of 
risk and supported to report historic grooming 
and domestic abuse to Police Scotland. She 
continues to be vulnerable; however support is 
helping her to build her resilience and 
confidence. 
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General Developments 
Prostitution- challenging and deterring men’s demand: a strategic approach 
The Scottish Government’s new Strategic Approach to Challenging Men’s Demand for 
Prostitution is titled ‘Operation Begonia’ and led by Police Scotland. With Edinburgh identified 
as a pilot area for the implementation of Operation Begonia, we have created a core strategic 
group, titled the Edinburgh Begonia Accord. The members of this group are: 

• NHS Lothian (WISHES) 
• Police Scotland (Rape Investigation Unit) 
• Edinburgh Women’s Aid 
• Beira’s Place 
• Edinburgh Rape Crisis Centre 
• City of Edinburgh Council (Justice and Public Protection) 
• Sacro 

The Edinburgh Begonia Accord is currently in the process of exploring joint working 
methodologies to identify women at high risk of harm through prostitution so that effective 
supports can be put in place to mitigate risk and support them to exit. The next step will be to 
explore ways of identifying sex buyers who pose a significant risk to women who sell sex in 
Edinburgh. We hope that in this way interventions can be implemented to deter and disrupt sex 
buyers and to reduce risk to women. 

Revision of Edinburgh and the Lothians Inter-Agency Procedures for the Protection of Girls and 
Women at Risk of Female Genital Mutilation (FGM): 
The ESEC has been working together since the summer of 2025 with colleagues from Adult 
Protection, Child Protection, NHS Lothian and Police Scotland from across the Lothians to 
revise the Inter-Agency Procedures for the Protection of Girls and Women at Risk of Female 
Genital Mutilation (FGM). This work is extensive, as it aims to ensure consistent responses to 
FGM across Edinburgh and the Lothians, incorporating the latest legislation and national 
guidance. It is expected that the Procedures will be completed by the winter of 2026 to coincide 
with the implementation of the Female Genital Mutilation (Protection and Guidance) (Scotland) 
Act 2020, which is anticipated in the autumn of 2026. 

The Spider in the Glass Training 
 

With funding from Edinburgh’s Public Protection Budget, 
the ESEC organised and delivered 2 sessions of the 
Spider in the Glass training. Session 1 focused on 
“Exploring a Trauma-Informed Response to Domestic 
Abuse” while Session 2 focused on “High Risk Cases of 
Domestic Abuse, Homicide and the MARAC”. 

The two sessions were extremely well received by 
professionals across agencies in Edinburgh. A total of 
792 professionals attended, who rated the sessions an 
average of 4.75 out of 5 stars. 

 

https://www.gov.scot/publications/scotlands-strategic-approach-challenging-deterring-mens-demand-prostitution-supporting-recovery-sustainable-exit-those-involved-prostitution/pages/2/
https://www.scotland.police.uk/what-s-happening/news/2025/april/op-begonia-new-national-approach-to-prostitution/
https://www.legislation.gov.uk/asp/2020/9/contents
https://www.legislation.gov.uk/asp/2020/9/contents
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Professionals who attended the Spider in the Glass Sessions worked in the following agencies: 

• City of Edinburgh Council: 58.8% 
• Third Sector: 23% 
• NHS Lothian: 12.1% 
• Higher/Further Education: 4% 
• Police Scotland: 1.5% 

Domestic Abuse Learning and Development Revision 
The City of Edinburgh Council is no longer providing Safe & Together™ training on domestic 
abuse. This raised the opportunity to develop and ensure that new single-agency and multi-
agency domestic abuse training was available, up-to-date, consistent, and responsive to the 
specific needs of victims, survivors and children in Edinburgh, as well as to the needs of those 
who behave abusively towards their partners and ex-partners. 

The ESEC is working collaboratively with the Council’s Learning and Development Team to 
update the existing training and resources on Domestic Abuse, with a view to fully implementing 
a new suite of both single-agency and multi-agency training sessions by the end of 2026.  

Domestic Abuse briefings and Resources 
To support non-specialist professionals working with people affected by domestic abuse and to 
complement the new suite of training currently under development, the ESEC has created a 
range of simple resources and briefings on domestic abuse. These are publicly available on the 
City of Edinburgh Council website. We will continue to update the existing resources and adding 
new ones, ensuring that the information contained is always up to date with legislation, and 
national and local guidance and best practice procedures. 

  

https://www.edinburgh.gov.uk/downloads/download/16181/domestic-abuse-information-and-resources
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The Edinburgh Multi-Agency Risk Assessment Conference (MARAC) 
2025-2026 data shows a small increase in numbers of referrals and cases taken forward from 2024-

2025.  There has been a pattern of annual increases in referrals since MARACs began in 2014; 

however, these have become significant in recent years (2025 showed a 30% increase in referrals 

compared to 2022). The numbers of children involved in cases heard at MARAC has also increased in 

the same pattern and in 2025-26 there were 299 children within households discussed at MARAC 

with a further 284 “linked” children recorded.  “Linked” children are associated with the 

victim/survivor and/or perpetrator but are not living in the same home.  

The MARAC meeting has recently been extended by half a day to accommodate rising case numbers.  

In previous years four localities’ meetings were held in one day. Now three localities’ meetings are 

held on a Tuesday and the Northeast (historically the area with the highest number of referrals) 

meeting is held on a Wednesday morning.  However, as the number of cases referred to MARAC 

continues to increase there are now often 7 or more cases per locality area.  

This year there have been meetings with more than 12 cases to be heard.  The MARAC steering 

group has noted that it becomes difficult to retain focus over such a large number of cases, even with 

a break and Chairs plan to meet to discuss potential means of managing the increasing numbers.  

Edinburgh MARAC steering group noted that methods used in other areas of Scotland including 

holding more frequent meetings, waiting lists of cases, increasing the RIC (Risk Identification 

Checklist) cut-off score, and of the importance of making defensible judgements and prioritising 

MARAC response to immediate risk. The MARAC review group meets every four weeks, 10 days 

before the MARAC meeting, to review referrals and ensure that all cases heard are relevant.   

The attendance statistics reflect that the core MARAC agencies have consistent attendance and it is 

commended that under service pressure that staff across the public sector including a number of 

Council departments continue to prioritise their attendance at MARAC. 

We have been discussing the complexity of housing representation at MARAC.  It is not possible to 

organise housing representation from every social housing provider in Edinburgh at every meeting.  

Therefore, a housing representative from the Council covers all social housing and homelessness.  

The MARAC chairs will meet with housing and homelessness management to discuss whether this 

provision best meets the needs of the MARAC meeting.    

 

Emerging issues that we are cognisant of include: 

• A common action for Education representatives until recently has been to seek to remove 

the perpetrator name as a contact on the education data system (SEEMIS).  This has been 

questioned by schools where the perpetrator has parental rights.  Education are seeking legal 

advice on this and a broader discussion on how this can be managed where risk is high is 

underway. 

• Domestic Abuse Protection Regulations 2021 will come into effect in August 2026.  These 

regulations enable a social housing provider to apply for a court order to remove a domestic 

abuse perpetrator from a tenancy.  It is envisaged that this may become a requested MARAC 

action.  Housing and domestic abuse services will discuss how these regulations might 

translate into effective MARAC actions. 

• MARAC information sharing protocols are due for review and this work will be concluded in 

2026.  
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The Domestic Abuse Local Action Group (DALAG) 
The Domestic Abuse Local Action Group (DALAG) has been operating for the third year in a row. 
As the DALAG is intended to be a preventative measure against the escalation of Domestic 
Abuse, we were delighted to welcome the Umbrella Hub as partners on the DALAG. Referral 
numbers overall into the process have been low, albeit they remain consistent over the past 3 
years. The DALAG Oversight Group continues to research ways in which referrals into the 
DALAG can increase and how families can be approached more effectively following a DALAG 
discussion to increase support uptake. 

Local VAWG Policy Revisions 
Forced Marriage Policy 
The Council’s Forced Marriage Policy is currently under revision. The revised version will include 
additional local statistics and information about Forced Marriage, as well as information on the 
updated National Statutory Guidance. The revised policy is expected to be in effect in the winter 
of 2026. 

Human Trafficking Policy 
The ESEC is working in partnership with the Edinburgh Child Protection Committee and the 
Edinburgh Adult Protection Committee to revise the Council’s Human Trafficking Policy. This 
work is expected to be completed once the final structure of the Public Protection Team has 
been finalised and all relevant Lead Officers are in post. 

Committee Reports 
In 2025-2026, the ESEC did not submit any full reports to Council Committees, However, the 
following Business Bulletin updates were submitted, to update on our work: 

• Business Bulletin to the Policy and Sustainability Committee on Tuesday 27 May 2025 
on EmilyTest (p.9). 

• Joint Business Bulletin to the Policy and Sustainability Committee on Tuesday 27 May 
2025 on the collaborative work between the Women’s Safety in Public Places 
Community Improvement Partnership and the Feminist City Officer Group (p.10-11) 

Influencing national policy 
The ESEC took the opportunity to respond to the following Scottish Government Consultations: 

• Unbuyable: Proposed Prostitution (Offences and Support) (Scotland) Bill (July 2025) 
• Draft Scottish Statutory Instrument to Add the Characteristic of Sex to the Hate Crime 

and Public Order (Scotland) Act 2021 (September 2025) 
• Undertaking Domestic Homicide and Suicide Reviews in Scotland: Statutory Guidance 

Consultation (February 2026) 

The ESEC also responded to the consultation by Healthcare Improvement Scotland on 
Domestic Homicide Review Standards. 

 

https://www.gov.scot/publications/forced-marriage-statutory-guidance/
https://democracy.edinburgh.gov.uk/documents/s84278/6.1%20V2%20Business%20Bulletin.pdf
https://democracy.edinburgh.gov.uk/documents/s84278/6.1%20V2%20Business%20Bulletin.pdf
https://democracy.edinburgh.gov.uk/documents/s84278/6.1%20V2%20Business%20Bulletin.pdf
https://www.parliament.scot/bills-and-laws/proposals-for-bills/proposed-prostitution-offences-and-support-scotland-bill
https://www.gov.scot/publications/draft-ssi-add-sex-characteristic-hate-crime-public-order-scotland-act-2021/pages/4/
https://consult.gov.scot/justice/dhsr-statutory-guidance/
https://consult.gov.scot/justice/dhsr-statutory-guidance/
https://www.healthcareimprovementscotland.scot/clinical-guidance-for-professionals/standards/standards-and-indicators-consultations/
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ESEC Subgroup Activity 
Women’s Safety in Public Places Community Improvement Partnership (WSPP CIP) 
During the financial year 2025/26, the WSPP CIP undertook the following activities:  

1. Working closely with the Feminist City Officer Group to consolidate joint activities, to 
prevent duplication or work, and to ensure that both workstreams complement and 
contribute to each other’s objectives. Specifically:  
 

a. Contributing to the Feminist City Cross-Party Working Group, as well as to the 
Feminist City Officer Group’s final report to the Planning Committee on 28 
January 2026; and  

b. Contributing to the creation and delivering of learning material on the Feminist 
City Principles to be uploaded to the Council’s internal learning and 
development platform (My Learning Hub).  
 

2. The WSPP CIP was a key participant in the scoping research for the Council’s upcoming 
Nighttime Coordinator, engaging as both a partnership and through the constituent 
members of the WSPP CIP and the Equally Safe Edinburgh Committee (ESEC) to ensure 
that the diverse voices and needs of women in Edinburgh were reflected and considered 
in the final report.1  
 

3. Participated in the Future Trams consultation (trams from Granton to Edinburgh 
BioQuarter/Royal Infirmary of Edinburgh and beyond) specifically addressing women’s 
safety needs during the development of the final plans for the tramline.  
 

4. Revising the WSPP CIP Terms of Reference, membership and Action Plan for the period 
2026-2030. This has enabled engagement with a wider range of stakeholders reflecting a 
wider cross-section of Edinburgh’s population of women and girls, and to streamline 
work over the next four years. The Terms of Reference and action plan documents are 
available upon request.  
 

5. The Partnership is currently working on establishing Active Bystander Training for 
Edinburgh Transport providers through our colleagues within Transport and Police 
Scotland and are also finalising the next iteration of the #RespectHerSpace campaign, 
which should be shared through social media between late May-early June 2026. This 
year the campaign focuses on the needs of girls and young women to tie in with the 16 
Days of Action on Gender-Based Violence Campaign. To inform the campaign, we have 
linked with a number of key stakeholders including Edinburgh Youth Action, the Lothian 
Association of Youth Clubs and Girlguiding Scotland. 
 

Violence Against Women, Children and Young People (VAWCYP) 
This subgroup was created in response to the identified increase of VAWG incidents involving 
children and young people – as victims and survivors of domestic abuse between their parents/ 

 
1 The final report on the Nighttime Economy Coordinator research was presented to the Policy and 
Sustainability Committee on 26 May 2026 as an Additional Document to item 7.4: City Centre 
Management. 

https://democracy.edinburgh.gov.uk/ieListDocuments.aspx?CId=135&MId=7667&Ver=4
https://democracy.edinburgh.gov.uk/ieListDocuments.aspx?CId=135&MId=7667&Ver=4
https://democracy.edinburgh.gov.uk/documents/s98756/City%20Centre%20Management%20-%20Appendix%201%20-%20Edinburgh%20NTE%20Final%20Report.pdf
https://democracy.edinburgh.gov.uk/documents/s98755/City%20Centre%20Management-FINAL.pdf
https://democracy.edinburgh.gov.uk/documents/s98755/City%20Centre%20Management-FINAL.pdf
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carers, victims and survivors of gendered violence against them, as well as responsible for 
perpetrating VAWG. The creation of the VAWCYP group coincided with the creation of the Child 
Exploitation and Contextual Safeguarding subgroup of the Edinburgh Child Protection 
Committee, which would have meant that the membership and workstreams of the two groups 
are likely to overlap. To avoid duplication, the decision was made to disband the VAWCYP group 
in May 2025, and for its membership to be absorbed by the Child Exploitation and Contextual 
Safeguarding subgroup. 

16 Days Communications Group 
Between 25 November and 10 December 2025, the ESEC delivered a very busy ‘16 Days of 
Action on Gender Based Violence’ campaign on the theme of ‘Abuse and Violence in the lives of 
Children and Young People’. The campaign included a number of webinars and online learning 
sessions for professionals and community members, as well as Bookbug sessions throughout 
Edinburgh libraries for young children and their parents and carers. 

A total of 612 professionals and members of the public participated in our webinars and 
learning events, while 599 young children and 551 parents and carers attended Bookbug 
sessions on the theme of celebrating women and girls. This brings attendance to a total of 1722 
people. 

The learning sessions we delivered included: 

• Introduction to the Disclosure Scheme for Domestic Abuse Scotland (DSDAS) 
• ‘Bittersweet 16’: Abuse and Violence in the lives of children and young people 
• Building Bridges with women in the sex industry 
• Online misogyny, incel culture, pornography and children and young people 
• Introduction to the Homicide Timeline 
• ‘Better Memories from now on’: Supporting infants, babies and children living with 

parental domestic abuse 

Three of those sessions were recorded and uploaded to the Council’s Public Protection YouTube 
channel. They can be accessed on the links below: 

• Better Memories From now on: Supporting Babies and children living with domestic 
abuse 

• Bittersweet 16: Abuse and violence in children's and young people's relationships 
• Online Misogyny, Incel Culture and Pornography Webinar - Edinburgh 2025 

 

  

https://www.youtube.com/watch?v=oW5wFsWcGkE
https://www.youtube.com/watch?v=oW5wFsWcGkE
https://www.youtube.com/watch?v=NR6AnNVs_WA
https://www.youtube.com/watch?v=ePRhF03nuXU
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Next steps 
Over the next 12 months, the ESEC will focus on the following workstreams: 

• Supporting the completion of the review of both the single-agency and multi-agency 
Domestic Abuse training 
 

• Implementing Operation Begonia across Edinburgh, exploring ways of challenging men’s 
demand for prostitution while supporting women to exit 
 

• Finalising the revisions of the Forced Marriage Policy, the Human Trafficking Policy and 
the Inter-agency Procedures for the Protection of Girls and Women at risk of FGM 
 

• Preparing for the implementation of Domestic Homicide and Suicide Reviews which 
have come into effect as of 1 April 2026 following the implementation of the Criminal 
Justice Modernisation and Abusive Domestic Behaviour Reviews (Scotland) Act 2025 
 

• We will continue to create and share resources for professionals on Domestic Abuse as 
well as other forms of Violence Against Women and Girls (VAWG) 
 

• We will work towards delivering the 2026 “16 Days of Action on Gender Based Violence 
Campaign” (25 November – 10 December 2026) on the theme of ‘How to talk about 
Violence Against Women and Girls’. 

 

  

https://www.legislation.gov.uk/asp/2025/14/contents/enacted
https://www.legislation.gov.uk/asp/2025/14/contents/enacted
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Contact Information 
 

Equally Safe Edinburgh Committee Chair 
Linda Rodgers 
Chief Executive Officer 
Edinburgh Women’s Aid 
Email: lindarodgers@edinwomensaid.co.uk  
Website: https://edinwomensaid.co.uk/  
Tel: 0131 315 8111 
 

Equally Safe Edinburgh Committee Vice Chair 
Lesley Johnston 
Chief Executive Officer 
Beira’s Place 
Email: lesley.j@beirasplace.org.uk  
Website: https://beirasplace.org.uk/  
Tel: 0131 526 3944 
 

Equally Safe Edinburgh Committee Lead Officer 
 
Angela Voulgari 
Equally Safe Edinburgh Committee Lead Officer 
The City of Edinburgh Council 
Email: Angela.Voulgari@edinburgh.gov.uk 
Website: www.edinburgh.gov.uk 
Tel: 07716 048 909 

mailto:lindarodgers@edinwomensaid.co.uk
https://edinwomensaid.co.uk/
mailto:lesley.j@beirasplace.org.uk
https://beirasplace.org.uk/
mailto:Angela.Voulgari@edinburgh.gov.uk
http://www.edinburgh.gov.uk/


 

19 
 

 

 

July 2026 


