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POST TITLE Class Teacher (Transition) 

DIRECTORATE Education and Children’s Services 

SERVICE Schools and Lifelong Learning 

RESPONSIBLE TO Head Teacher of a nominated Learning Community school 

 
 
POST: CLASS TEACHER (TRANSITION) 
SCHOOL:   Forrester Learning Community School  
 
Section 1: Background information about Learning Community 
 
Schools in Learning Community:  
 
Base School   Broomhouse Primary School 
Headteacher:   Tamar Huxford  
School Address:   39 Saughton Rd N, Edinburgh EH11 3RQ   
Tel:    0131 443 3783      
Website:   broomhouseprimaryschool.com 
   
E-mail:    admin@broomhouse.edin.sch.uk    
 
Teaching time:   35 hours Permanent 
 
 
Learning Community Renewal Plan:  
The priority for 2025/26 has been improvement in attainment in Numeracy/Maths with a focus 
on fractions, decimals and percentages.  Closing the attainment gap between the most and least 
disadvantaged children and young people. 
 
Section 2: Job Outline 
The Class Teacher (Transition) will support the implementation of City of Edinburgh Council 
Attainment work, through supporting effective Literacy, Numeracy and Health and Wellbeing 
learning and curricular transition across our education establishments.  
 
This role has a particular focus on closing the poverty related attainment gap whilst raising 
attainment.   
 
The Class Teacher (Transition) will work with P5 – S3 pupils. 
 
The Class Teacher (Transition) will have a knowledge of current theories and practice relating to 
effective classroom teaching is required, along with an ability to ensure that such theories and 
practice are successfully implemented, taking account of school, Council and National Priorities. 
 

https://www.google.com/search?q=broomhouse+Primary+School&sca_esv=6d5929912b5ed4ee&source=hp&ei=xdkGareSCe3HhbIPg4CCkAM&iflsig=AFdpzrgAAAAAagbn1a0gwlT_M_j8kzukfL9jCAA6bI9Z&ved=0ahUKEwj3iKLD8LqUAxXtY0EAHQOAADIQ4dUDCBk&uact=5&oq=broomhouse+Primary+School&gs_lp=Egdnd3Mtd2l6Ihlicm9vbWhvdXNlIFByaW1hcnkgU2Nob29sMhEQLhivARjHARiSAxjJAxiABDIFEAAYgAQyBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIIEAAYFhgeGApI_D1QzgRY8TFwAXgAkAEAmAH6AqAB1BKqAQgyMy4xLjAuMbgBA8gBAPgBAZgCGqACjhSoAgrCAgoQABgDGI8BGOoCwgIKEC4YAxiPARjqAsICERAuGIMBGMcBGLEDGNEDGIAEwgILEAAYgAQYsQMYgwHCAhEQLhiABBixAxiDARjHARjRA8ICCBAAGIAEGLEDwgILEC4YgAQYxwEY0QPCAg4QLhjHARixAxjRAxiABMICDhAuGIAEGLEDGMcBGNEDwgIFEC4YgATCAg4QLhiABBiKBRixAxiDAcICBBAAGAPCAggQLhiABBixA8ICDhAuGIAEGMcBGK8BGI4FwgILEC4YgAQYxwEYrwHCAgsQLhiABBixAxiDAcICDhAuGK8BGMcBGIAEGI4FwgILEC4YrwEYxwEYgASYAwTxBUq_UxZzCXenkgcIMjAuNS4wLjGgB8rXArIHCDE5LjUuMC4xuAeJFMIHBjAuMi4yNMgHgQGACAE&sclient=gws-wiz
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjv5d7H8LqUAxUPVkEAHSB7NmMQFnoECDMQAQ&url=https%3A%2F%2Fbroomhouseprimaryschool.com%2F&usg=AOvVaw0je0rvhUzb-fx7MhapXjN6&opi=89978449
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjv5d7H8LqUAxUPVkEAHSB7NmMQFnoECDMQAQ&url=https%3A%2F%2Fbroomhouseprimaryschool.com%2F&usg=AOvVaw0je0rvhUzb-fx7MhapXjN6&opi=89978449
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The Class Teacher (Transition) will undertake the duties outlined for all teachers as set out in ‘A 
Teaching Profession for the 21st Century’.  
 
MAJOR TASKS/JOB ACTIVITIES:  
 
The Class Teacher (Transition) will undertake specific duties related to the following: 
 

• To support and promote high quality teaching and learning, to raise attainment in 
Literacy, Numeracy and Health and Wellbeing across P5 – S3 

• To support the implementation of national and local priorities, with a particular focus on 
in Literacy, Numeracy and Health and Wellbeing developments. 

• To support identified pupils with their learning and progression in in Literacy, Numeracy 
and Health and Wellbeing across transition (P7 – S1).  

• To assess, record, track and report on the progression of identified pupils (in Literacy, 
Numeracy and Health and Wellbeing).  

• To work collaboratively with colleagues from all sectors to team teach, using 
opportunities to model Literacy, Numeracy and Health and Wellbeing pedagogy across 
sectors.  

• To promote the direction, scope and pace of curriculum development. 

• To work with and advise colleagues in a professionally supportive and practical manner 
to ensure best practice in the classroom. 

• To promote active participation of pupils in classroom experiences and their 
participation in self-evaluation and target-setting exercises in line with school policy 

• To work with P7 and Secondary staff to enhance the transition experience of pupils 

• To lead the sharing of best curricular transition practice across the city, working with the 
QIEOs for Transition and with each learning communities’ Class Teachers (Transition).  

• To disseminate advice regarding appropriate resources and pedagogy to support good 
curricular transition practice across establishments within the learning community.  

• To support opportunities for cross sector professional dialogue and learning. 

• To meet parents/carers and specialist agencies as necessary  
 

 
Section 3: Any special requirements 
 
The Class Teacher (Transition) will have significant relevant experience as a qualified teacher 
and have achieved the highest level of professionalism in the classroom.   
 
A sound knowledge of current national curricular developments and teaching and learning 
theory and practice and willingness to keep abreast of such developments and theory will be 
required.  Evidence of a clear ability to implement and evaluate such methodology will also be of 
critical importance.  
 
The Class Teacher (Transition) must be able to demonstrate an ability to work effectively within 
a team and organise workload to meet deadlines.  Good management liaison, communication 
and presentational skills and a commitment to maximising pupil progress are essential to this 
post. 
 
The Class Teacher (Transition) should demonstrate: 
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• proven ability to form good relationships with pupils, parents/carers, staff and the wider 
community 

• enthusiasm, energy, commitment, initiative, optimism and flexibility 

• an empathy with pupils 

• a commitment to personal development 
 
Section 4: Additional Information 
 
The City of Edinburgh Council is an equal opportunities employer and will prevent discrimination, 
particularly on the grounds of sex, marital status, race, colour, religious belief, political belief, sexuality, 
nationality, ethnic origin, age, trade union activity, responsibility for dependants or employment 
status. 
 
Note: Candidates are required to be registered, or eligible to be registered with, the General Teaching 
Council for Scotland (GTCS). 
 
 


