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City of Edinburgh Council Insight

Council workforce: 19,776 . e DIN BVRG H .

(Headcount) THE CITY OF EDINBURGH COUNCIL
Councilworkforce

Sex

Age Average age:43years

16-21 22-30 = 31-40

1% 4%
12%- 26% 25% - 41-50 5160 m61-64

65+

Disclosure:81%
3% nME

White
= Prefer not to say

= No information

Ethnicity

Disabllity *only includes those who h.av_e declared.their disablity or Disclosure:79%
long-term health problem limits them a little or a lot. Disabled
= Prefer not to say
3% 5% = No information

Sexual orientation Disclosure:35%
3% = LGB+

3%
= Prefer not to say

= No information

Disclosure: 36%
= Religious

5%
No religion

1 No information

Religion

Gender reassighment Disclosure: 35%
= Yes

35% No
= Prefer not to say
1% = No information

Yes, 0.1%




Edinburgh Community Insight

Edinburgh community:

Edinburgh working age community:

514,543 #i. Inclusivedinburgh 357,563
(Headcount) respect and equality in the workplace (Headcount)
. . Reflects data for the total . . . Reflects data for those over 16 years of
Ed|nburgh commur"ty population of Edinburgh. Edin bul’gh WOI’klng age Communlty age and under 65 years of age.
Sex Sex
52% Female mMale 51% Female mMale
Age Average age: 39years Age Average age: 38years
0-15 1621 12230 1621 2230 3140
15% 9% 16% 15% 12% % 16% 31-40 4150 m51-60 % 16% 15% 12% 12% I
6164 mE5+ 41-50 +51-60 m61-64
Ethnicity Disclosure: 100% Ethnicity Disclosure: 100%
15% 85% ME  © White 16% 84% ME = White

R . *only includes those who have declared their disablity or
Dlsablllty long-term health problem limits them a little or a lot. 2011
data a5 2022 not yet available.

Disclosure: 100%

*only includes those who have declared their disablity or

Dlsabllltv long-term health problem limits them a little or alot. 2011

data as 2022 not yet available.

Disclosure: 100%

Yes, 1%

No information

Yes, 1%

Disabled Disabled
16% 84% 12% 88%
Not disabled Notdisabled
Sexual orientation Disclosure: 91% Sexual orientation Disclosure: 92%
LGB+ LGB+
8% 84% % Heterosexual/Straight 9% 83% 8% Heterosexual/Straight
No information No information
Religion Disclosure: 93% Religion Disclosure: 94%
Religious Religious
37% 56% 7% No religion 33% 61% 6% No religion
No information No information
Gender reassignment Disclosure: 94% Gender reassignment Disclosure: 95%
Yes Yes
93% 6% No 94% 50 No

No information




Sex and Gender Insight

Sex - Council workforce Gender
pay gap
Mean pay gap Median pay gap
mFemale WMale
Sex - Edinburgh community Vertical segregation - sex
2 o =
e MAIN GRADE TEACHER
GR3
CHARTERED TEACHER
GRa [ 26% |
Occupational segregation - sex GRS EDUCATION SUPPORT OFFICER
GRS PRINCIPAL TEACHER H
BUSINESS SUPPORT GR7 LEAD TEACHER EN
CARE 2: QUALITY IMPROVEMENT OFFICER _
CATERING, CLEANING & FM GR10 SEREICATICNAL FSVCHOLOME
GR11 DHT AND HT
EDUCATIONAL SUPPORT
GR12 PRINCIPAL PSYCHOLOGISTS

FRONTLINE PUBLIC SERVICES
LEADERSHIP

MANAGER
PROFESSIONAL/TECHNICAL

TEACHER

uFemale m Male

mFemale mMale

m Female wMale

respect and equality in the workplace

J# Inclusivedinburgh

Gender reassignment - Council workforce Disclosure: 35%
_— 1% mYes

Ll

m Prefes not 1o say

= No informaton

Yes, 0.1%

Gender reassignment - Edinburgh community Disclosure: 95%

mYes

uNo

u No information
Yes, 1%




Disability Insight

Disability - Council

3%

Nature of disability

48%

BLINDNESS OR PARTIAL SIGHT LOSS
DEAFNESS OR PARTIALHEARING LOSS
DEVELOPMENTAL DISORDER
LEARNING DIFFICULTY

LEARNING DISABILITY

LONG-TERM ILLNESS OR DISEASE OR...

MENTAL HEALTH CONDITION
OTHER CONDITION
PHYSICAL DISABILITY

MORE THAN ONE HEALTH PROBLEM OR...

PREFER NOT TO SAY
NO INFORMATION

Disclosure: 79%

50 Disabled

1 Not disabled
1 Prefer not to say

m No information

o Limited a little
m Limited a lot

*Numbers reflect those who have disclosed as limited at little or limited a lot only

Disability pay
gap

Mean pay gap Median pay gap

Occupational segregation - disability

BUSINESS SUPPORT

CARE

CATERING, CLEANING & FM
EDUCATIONAL SUPPORT
FRONTLINE PUBLIC SERVICES
LEADERSHIP

MANAGER
PROFESSIONAL/TECHNICAL
TEACHER

= Disabled m Not disabled

Disability - Edinburgh community

Disclosure: 100%

*Includes economically active and inactive age 16+, but

excluding retired. 2011 data as 2022 not yetavailable.

Nature of disability

Disabled

= Not disabled

o Limited a little

2%

H Limiteda lot

Vertical segregation - disability

Salary range
£20K-£29K

£30K-£39K
£40K-£49K
£50K-£59K
£60K-£69K
£70K-£79K

£80K+

W Disabled ™ Not disabled




Maternity and carer insight

Pregnancy and maternity - Council

Returned from
maternity leave
inlast12
months

Currently on
maternity
leave

Currently on maternity leave
mME
u White

225

= Disabled

228
B Not Disabled

Part-time

153 164
= Full-time

Currently on maternity leave - by occupation

BUSINESS SUPPORT

CARE

CATERING, CLEANING & FM
EDUCATIONAL SUPPORT
FRONTLINE PUBLIC SERVICES
LEADERSHIP

MANAGER
PROFESSIONAL/TECHNICAL
TEACHER

13
18
11
67
4

5

23
36

140

Pregnancy and maternity - Edinburgh community

Registered pregnancies in NHS Lothian 23/24,
8 8 k City of Edinburgh data not available.

No maternity data available.

Returned from maternity leave in last 12 months - Council

4% 11%

= Returned on same hours and pay
m Returned on reduced hours and pay
M Returned on increased hours and pay

m Left the organisation

J_L Inclusivedinburgh

respect and equality in the workplace

Carer status - Council

Disclosure: 32%

HYes
= No
m Prefernotto say

® No information

: m Male
uME
o
a vie
=Di
m Not disabled
Part-time
42%

Carer status - Edinburgh community

8% 92% mes
mNo




Ethnicity insight

Ethnicity - Council workforce Disclosure: 81% Ethnicity

a a
% ME pay gap N8 Mean pay gap LD Median pay gap

White
6% 76%
Prefer notto say

™ No information

Occupational segregation - ethnicity

76% White
Asian CARE

15%

Prefer not to say FRONTLINE PUBLIC SERVICES

1% 3% 1% 1% 3% -

m Notdisclosed LEADERSHIP

MANAGER

Ethnicity - Edinburgh community Disclosure: 100% PROFESSIONAL/TECHNICAL

TEACHER
ME = ME = White

14% 86%
White

Vertical segregation - ethnicity

Salary range

£20K-£29K

Mixed or multiple ethnic groups SE0K.E59K

Asian £60K-£69K

African £70K-£79K
8% Otherethnic group

2% 20 2% £80K+

= ME = White




Recruitment Insight

Applicants screened out:

Applicants screened out:
Post-interview

Total applicants

New starts appointed

Total appointments
made

Female
H Male
Prefer notto say

Noinformation

ME
White
Prefer not to say

No information

Disabled
Not disabled
Prefer not to say

No information

Average age: 36

16-21
22-30
31-40

% 4150

51-60
m61-64

65+

Noinfo

LGB+
Heterosexual

/Straight
Prefernotto say

Applicants
Total applicants
Sex
1%
-
0.2%
Ethnicity %
35% 61%
0.2%
Disability
% 2%
94%
0.2%
Age
5% 0.4%
33% 30%  19% 8%||3
1%
Sexual orientation
8% 8%
84%
0.4%

No information

Pre-interview
Total applicants
Sex
1% Female
65% e
Prefernotto say
0.1% No information
Ethnici
ty 4% ME
White
38% 58%
Prefer not to say
0.1% m No information
Disability
3% 204 Disabled
Not disabled
94%
Prefer not to say
0.1% No information
Age Average age: 36
0.4% 16-21
5% 22-30
31-40
34% 31% 19% 3% 41-50
51-60
1% m61-64
65+
Sexual orientation Noinfo
8% 8% LGB+
Heterosexual
84% /Straight
Prefernotto say
0.4% No information

Sex
1% Female
65% e
Prefernotto say
0.1% m Noinformation
Ethnici
ty 3% ME
White
30% 67%
Prefer not to say
0.1% m No information
Disability
5% 2% Disabled
Not disabled
93%
Prefer not to say
0.1% No information
Age Average age: 37
0.5% 16-21
5% 22:30
31-40
29% 28% 22% 11%) 3% 41-50
51-60
2% m61-64
65+
Sexual orientation Noinfo
8% 7% LGB+
Heterosexual
85% /Straight
Prefernotto say
0.1% Noinformation

Sex
1%

16%

71%

Ethnicity 204

17%

Disability
3% 2%

93%
1.6%

Age

&% 11%

26% 25% 23% 13%

2%
Sexual orientation
7%

6%

85%

1.7%

4%

Female
H Male
Prefer notto say

Noinformation

ME
White
Prefer not to say

No information

Disabled
Not disabled
Prefer not to say

No information

Average age: 38
16-21
22-30
31-40
41-50
51-60

m61-64
65+
Noinfo

LGB+
Heterosexual
/Straight

Prefernotto say

Noinformation




