
 
 

 
 

ST CATHERINE’S RC PRIMARY SCHOOL 
 

FOLLOW THROUGH REPORT 
 
 
1. The inspection 
 

HM Inspectors of Education (HMIE) published a report on the quality of education in St 
Catherine’s RC Primary School in August 2011. Subsequently the school with support from the 
education authority ensured the school improvement plan took account of the findings of the 
inspection.  
 
The education authority recently visited the school to assess the extent to which the school was 
continuing to develop the quality of its education including the areas identified for 
improvement and produced a progress report for parents. 
 
This report tells you about the quality of education provided by the school since the original 
inspection. It also comments on the progress made in the agreed areas for improvement.  
 
The main areas of focus are on learning and achievement, meeting the learning needs of the 
pupils and leadership to help the school achieve its aims. 

 
 
2. How well do young people learn and achieve? 
 

1.1 Improvements in performance 
2.1 Learners’ experiences 

 
There was a calm purposeful ethos for learning throughout the school from Nursery to Primary 
7.  Pupils were well mannered and are proud their school.  Children spoke very positively about 
the well established behaviour rewards and sanctions system which has improved expectations 
and behaviour for all.  Children were given many opportunities for Leadership roles including 
pupil council, fair-trade, eco, and health and well being initiatives. Primary 7 pupils spoke 
highly of the increased responsibilities they were encouraged to apply for eg nursery helpers, 
assembly technicians.  Across the nursery and school, all pupils worked well independently and 
in pairs and were actively involved and engaged in their learning.  The nursery staff provided a 
wide range of high quality activities to support pupils in literacy and numeracy eg. they had 
undertaken a walk in the local environment to recognise numbers both indoors and outdoors. 
 
The majority of learners continued to make satisfactory progress in Literacy and Numeracy. 
Attainment in mathematics and language was being strengthened through a focused whole 
school approach to mathematics and language progression and tracking.  This approach is 
ensuring a more consistent quality in terms of learning and teaching.  The focus on professional 
dialogue with staff and the senior management team (SMT) in relation to planning and tracking 
ensured that all staff are clearer about the pupils' progression through the Curriculum for 
Excellence levels. 
 
Children felt that the feedback they receive from staff on their work, together with their 
identified Personal Learning targets, made them more aware of their progress and strength as 



learners and allowed them to identify their next steps.  Pupils felt that their views were sought 
and acted upon and they say they felt safe, healthy, happy and well educated at St Catherine's 
RC Primary School.  Commendably, the school has attained Healthy Accreditation Stage 3, Eco 
second green flag and a City of Edinburgh highly commended award for their Fair Trade work. 
 
The school is now well placed to ensure that pace and challenge continues to have a high 
profile throughout the school. 

 
 
3. How well does the school support young people to develop and learn? 
 
 5.1 The Curriculum (using Updated Expectations August 2013) 
 

The whole school focus on developing children’s skills in writing is having a very positive 
impact on the engagement and motivation of the pupils leading to increased levels of 
attainment. Within their planning, teachers identified a range of genre, they ensured that there 
are real and relevant contexts for writing and pupils were given opportunities for child led 
writing activities. 
 
Reading conferencing materials have been developed for first and second levels to develop 
skills in key areas of reading which includes analysing texts, summarising, skimming and 
scanning. 
 
The Senior Management Team had produced a detailed teaching points and assessment tool for 
all mathematical concepts including a Mental Maths and Problem Solving progression.  
Teachers now felt more confident in delivering a range of numeracy strategies and the learning 
in mathematics was more appropriately matched to the learning needs of the pupils.  The 
children had been given opportunities to apply their numeracy strategies during a whole school 
focused Financial Education week. Children’s progress in mathematics needs to be continually 
monitored to ensure concepts are embedded.  
 
In some classes information communications technology (ICT) was being used effectively to 
enhance the teaching and learning.  
 
Health and well being curriculum and initiatives, alongside the assessment and tracking tool, 
ensures that the emotional, mental and physical health and well being remains a high focus 
within the school community. 
 
The school’s three year plan shows a clear rationale based on the schools values and learners' 
entitlements. 
 
In line with the school improvement plan staff are further developing the curriculum to improve 
planning through the broad general education. 

 
 5.3 Meeting learning needs 
 

In all classes there was evidence of a wide range of formative strategies being used to support 
pupils in evaluating their own performance, identifying their strengths and setting targets for 
improvement.  Staff consistently shared What are we learning today? (WALT) and What am I 
looking for? (WILF) with the pupils to ensure that pupils fully understood what was being 
asked of them. 
 
Literacy and numeracy early year’s trackers were ensuring a smoother transition from nursery 
to P1. Other adults including the support for learning teacher and learning assistants have been 
deployed effectively to support progress in literacy and numeracy. 
 



Partnership working was a key strength at St Catherine’s RC Primary School and the school 
benefits from valuable input from Place2Be which provides one to one play therapy and 
counselling for a number of pupils.  Place2Be works well in this school because it complements 
the work of the school and is seen as a real partnership between the school and Place2Be.  The 
drop-in session for pupils at lunchtime is heavily oversubscribed.  Place2Be has been expanded 
to include Place4 Parents and supports parents who wish to use the service.  Place2 Think is 
used by staff. 

 
 
4. How well does the school improve the quality of its work? 
 

5.9 Improvement through self-evaluation (using Updated Expectations August 2013) 
 

Self-evaluation continues to be a strength in the school and all staff, parents and pupils have the 
opportunity to be involved in auditing the work of the school and in agreeing and implementing 
strategies for improvement.  The headteacher, depute headteacher and principal teacher are 
committed to developing leadership at all levels. Through the schools annually reviewed 
“Shared and Distributed Leadership Policy”, remits and responsibilities for leadership and 
development work are clearly outlined. Pupils were able to discuss the areas of School 
Improvement and the positive impact the new initiatives were having on their learning.  

 
 
3. Conclusion 
 

With support from the education authority, St Catherine’s RC Primary School provided a good 
standard of education for its young people.  The school had made very good progress since the 
inspection and had made the necessary improvements in light of the inspection findings.  The 
education authority will not publish further reports in connection with the 2011 HMIE report.  
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